
CURRÍCULUM ABREVIADO (CVA) – SHORT CV 
Lea detenidamente las instrucciones disponibles en la web de la convocatoria para rellenar correctamente el CVA 

1 

 

 

 

 

Parte A. PERSONAL INFORMATION 

 

Name Mirko Antino 

Personal ID  AGE  

 Open Researcher and Contributor ID 
(ORCID**) 

0000-0002-9417-3687 

SCOPUS Author ID(*) 36631617600 

WoS Researcher ID (*) ABG-4379-2020 

 
 
A.1. actual Affiliation 

Organism Universidad Complutense de Madrid 

Department 
Departamento de Psicobiologia y Metodologia en Ciencias del 

Comportamiento 
Address Campus de Somosaguas, 28223. Pozuelo de Alarcón, Madrid 

Teléfono 913943057 email m.antino@psi.ucm.es 

Category Associate Professor Starting june 2018 

UNESCO 610905, 611411, 610509 

Key words 
teamwork, organizational behaviour, Psychometrics, Multilevel 
Analysis, 

 
A.3. scientific productivity indicators 

- Cites: 775 (Scopus), 
- Q1 papers: 15. 
- JCR Papers: 48. 
- h: 17 (Scopus), 

- Doctoral Thesis supervision 10 years: 10 
 
 
B1. BIO 

Mirko Antino is an Associate Professor of Research Methods at the Department of 
Psychobiology and Methodology for Behavioral Sciences, Universidad Complutense de 
Madrid. He received his PhD in Psychology at the same University in 2010, and a Master 
Degree in Methodology for the Behavioral and Sciences at Universidad Autonoma de Madrid 
/Universidad Complutense de Madrid/UNED. in 2011. His research has been published in 
several scientific journals like Academy of Management Journal, Journal of Applied 
Psychology, Sociological Methods and Research, Safety, Journal of Occupational Health 
Psychology, Journal of Personality and Individual Differences, Work & Stress, Small Group 
Research, Mindfulness, Journal of Happiness Studies, Journal of Business Strategy, 
Information Communication and Society and Rationality & Society among others. 

He is actually the Chief Editor of the Spanish Journal of Psychology (Cambridge University 
Press, Q1) and has been part of the editorial board of Revista Internacional de Sociologia 
(indexed in the Journal of citation Reports) and Cuardernos de Administracion (indexed in 
Scopus) He regularly serves as a referee for several scientific journals, like Political Analysis, 
European Journal of Work and organizational psychology, New Media and Society, Small 
Group Research, Academy of Management Journal among others. 

 
He has been a postdoc researcher at Skema Business School (paris) and at the Business 
Research Unit - ISCTE Lisbon, as well as visiting professor at different international 
Universities like Darla Moore Business School (University of South Carolina), University of 
Bordeaux, University of Montpellier, Pontificia Universidad Javeriana-Bogotá, Universidad de 
la Republica – Montevideo, Universidad de San Luis Potosi. 

CVA DATE 23/12/2025 
 

https://publons.com/researcher/ABG-4379-2020/
mailto:m.antino@psi.ucm.es
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He co-supervised 10 PhD students, 6 master thesis and is actually serving as evaluator for 
several national and international research funding institutions. 
 

 
C. SCIENTIFIC PRODUCTION 
 
C.1.1 Scientific papers 

Marques-Quinteiro, P., Schmutz, J. B., Antino, M., Eppich, W. J., & Maynard, M. T. (2024). 
Event Characteristics and Team Adaptation in Extreme Contexts: Evidence from an Antarctic 

Summer Campaign. Group & Organization Management, 10596011241287945. Impact factor 
JCR 2023: 4.012. Journal Ranking: 28 - 113, APPLIED PSYCHOLOGY (Q1) 

Sanz-Vergel, A. I., Rodríguez-Muñoz, A., & Antino, M. (2024). Work–family conflict and 
spouse’s job performance: when detaching from home is key. Work & Stress, 1-17. Impact 
factor JCR 2023: 5.613. Journal Ranking: 13 - 113, APPLIED PSYCHOLOGY (Q1) 

Sanz‐Vergel, A. I., Nielsen, K., Rodríguez‐Muñoz, A., & Antino, M. (2024). What happens at 
work does not always stay at work: Daily job crafting and detachment among 
colleagues. Applied Psychology, an international review. Impact factor JCR 2023: 4.9. Journal 
Ranking: 16 - 113 APPLIED PSYCHOLOGY (Q1) 

De marco, S., Dumont, G., Helsper, E. J., Díaz-Guerra, A., Antino, M., Rodríguez-Muñoz, A., 
& Martínez-Cantos, J. L. (2023). Jobless and Burnt Out: Digital Inequality and Online Access 
to the Labor Market. Social Inclusion, 11. Impact factor JCR 2022: 1.5 Journal ranking: 72 – 
110, SOCIAL SCIENCES, INTERDISCIPLINARY, (Q3) 

Cangialosi, N., Odoardi,C., Antino, M., Peña-Jimenez, M. (2023)social ties and employee 
innovation: the importance of informal learning and reciprocity. Journal of Work and 
Organizational Psychology, 39(2), 65-74. Impact factor JCR 2022: 3.1 Journal ranking: 44 – 
83, PSYCHOLOGY, APPLIED, (Q3) 

Rodríguez-Muñoz, A., Antino, M., Leon-Perez, J. M., & Ruiz-Zorrilla, P. (2022). Workplace 
bullying, emotional exhaustion, and partner social undermining: a weekly diary study. Journal 
of interpersonal violence, 37(5-6), NP3650-NP3666. Impact factor JCR 2022: 2.5 Journal 
ranking: 48 – 83, PSYCHOLOGY, APPLIED, (Q3) 

Blanch, J., Gil, F., Rodriguez, A., & Antino, M. (2022). Authentic Leadership and Innovation: 
The Mediating Role of Affective and Cognitive Integration, and Engagement in Work 
Teams. International Journal of Innovation and Technology Management , 19(01), 2140004. 
Impact factor JCR 2022: 1.8 Journal ranking: 294 – 396, MANAGEMENT, (Q3) 

Antino, M., Ruiz-Zorrilla, P., Sanz-Vergel, A. I., Leon-Perez, J. M., & Rodriguez-Muñoz, A. 
(2022). The role of job insecurity and work-family conflict on mental health evolution during 
COVID-19 lockdown. European Journal of Work and Organizational Psychology , 31(5), 667- 
684. Impact factor JCR 2022: 4.3 Journal ranking: 24 – 83, PSYCHOLOGY, APPLIED, (Q2) 

Alvarez-Nuñez, L., Vásquez-Echeverría, A., & Antino, M. (2022). Consideration of future 
consequences: evidence of weekly fluctuations and domain-specificity in association with 
health, academic, and work outcomes. Current Psychology, 42. 28406-28416. Impact factor 
JCR 2022: 2.8 Journal ranking: 56 – 147, PSYCHOLOGY, MULTIDISCIPLINARY, (Q2) 

Nielsen, K., Antino, M., Rodríguez-Muñoz, A., & Sanz-Vergel, A. (2021). Is it me or us? The 
impact of individual and collective participation on work engagement and burnout in a cluster - 
randomized organisational intervention. Work & Stress, 35(4), 374-397. Impact factor JCR 
2021: 7.358 Journal ranking: 13 – 83, PSYCHOLOGY, APPLIED, (Q1) 

Odoardi, C., Battistelli, A., Velilla Guardela, J. L., Antino, M., Di Napoli, G., & Piccione, L. 
(2021). Perceived organizational values and innovation: The role of transactive memory and 
age diversity in military teams. Military Psychology, 33(5), 296-307. Impact factor JCR 2021: 
1.270 Journal ranking: 117 – 148, MILITARY PSYCHOLOGY, (Q4) 



CURRÍCULUM ABREVIADO (CVA) – SHORT CV 
Lea detenidamente las instrucciones disponibles en la web de la convocatoria para rellenar correctamente el CVA 

3 

 

 

 

 
Peña-Jimenez, M., Battistelli, A., Odoardi, C., & Antino, M. (2021). Exploring skill 
requirements for the Industry 4.0: A worker-oriented approach. Anales de Psicología, 37, 577- 
588. Impact factor JCR 2021: 5.319 Journal ranking: 97 – 228, MANAGEMENT, (Q2) 

Rodríguez-Muñoz, A., Antino, M., Ruiz-Zorrilla, P., & Ortega, E. (2021). Positive emotions, 
engagement, and objective academic performance: A weekly diary study. Learning and 
Individual Differences, 92, 102087. Impact factor JCR 2021: 3.897 Journal ranking: 13 – 61, 
PSYCHOLOGY, EDUCATIONAL, (Q1) 

Dello Russo, S., Antino, M., Zaniboni, S., Caetano, A., & Truxillo, D. (2021). The effect of age 
on daily positive emotions and work behaviors. Work, Aging and Retirement, 7(1), 9-19. 
Impact factor JCR 2021: 2.5 Journal ranking: 48 – 83, PSYCHOLOGY, APPLIED, (Q3) 

Ruiz-Zorrilla, P., Hernández, X., Barrón, A., Antino, M., & Rodríguez-Muñoz, A. (2020). 
Exploring daily patterns of work engagement among teachers: A latent growth modeling 
approach. Psicothema, 32(3), 374-381. Impact factor JCR 2020: 3.89 Journal ranking: 30 – 
140, PSYCHOLOGY, MULTIDISCIPLINARY, (Q1) 

Antino, M., Sanchez-Manzanares, M., & Ortega, A. (2020). The hospital survey on patient 
safety culture in Mexican hospitals: Assessment of psychometric properties. Safety 
Science, 128, 104706. Impact factor JCR 2020: 4.877 Journal ranking: 24 – 99, OPERATIONS 
RESEARCH & MANAGEMENT SCIENCE, (Q1) 

Sanchez-Manzanares, M., Rico, R., Antino, M., & Uitdewilligen, S. (2020). The joint effects of 
leadership style and magnitude of the disruption on team adaptation: A longitudinal 
experiment. Group & Organization Management, 45(6), 836-864. Impact factor JCR 2020: 
3.938 Journal ranking: 24 – 83, PSYCHOLOGY, APPLIED, (Q2) 

Rodríguez-Muñoz, A., Antino, M., Ruiz-Zorrilla, P., Sanz-Vergel, A. I., & Bakker, A. B. (2020). 
Short-term trajectories of workplace bullying and its impact on strain: A latent class growth 
modeling approach. Journal of occupational health psychology, 25(5), 345-356. Impact factor 
JCR 2020: 7.250 Journal ranking: 8 – 83, PSYCHOLOGY, APPLIED, (Q1) 

González, R. C., Blanco, P. R. Z., Gil, F., & Antino, M. (2020). Development and validation of 
the Spanish version of the Political Skill Inventory: a measurement invariance test. Anales de 
Psicología, 36(2), 370-377. Impact factor JCR 2020: 2.046 Journal ranking: 75 – 140, 
PSYCHOLOGY, MULTIDISCIPLINARY, (Q3) 

Bakker, A. B., Sanz-Vergel, A. I., Rodríguez-Muñoz, A., & Antino, M. (2019). Ripple effects of 
surface acting: A diary study among dual-earner couples. The Spanish Journal of 
Psychology, 22, 1-12. Impact factor JCR 2019: 0.972 Journal ranking: 95 – 138, 
PSYCHOLOGY, MULTIDISCIPLINARY, (Q3) 

 
Déprez, G. R. M., Battistelli, A., & Antino, M. (2019). Norm and Deviance-Seeking Personal 
Orientation  Scale  (NDPOS)  adapted  to  the  organisational  context. Psychologica 
Belgica, 59(1), 393-415. Impact factor JCR 2019: 0.610 Journal ranking: 121 – 138, 
PSYCHOLOGY, MULTIDISCIPLINARY, (Q4) 

Nieto-Guerrero, M., Antino, M., & Leon-Perez, J. M. (2019). Validation of the Spanish version 
of the intragroup conflict scale (ICS-14) A multilevel factor structure. International Journal of 
Conflict Management, 30(1), 24-44. Impact factor JCR 2019: 1.806 Journal ranking: 30 – 96, 
COMMUNICATION, (Q2) 

Antino, M., Rico, R., & Thatcher, S. M. (2019). Structuring reality through the faultlines lens: 
The effects of structure, fairness, and status conflict on the activated faultlines –performance 
relationship. Academy of Management Journal, 62(5), 1444-1470. Impact factor JCR 2019: 
7.525 Journal ranking: 8 – 226, MANAGEMENT, (Q1) 

Antino, M., Alvarado, J., Asun, R., & Bliese, P. (2018). Rethinking the exploration of dichotomous 
data: Mokken Scale Analysis vs. Factorial Analysis. Sociological Methods and Research. 
Impact  factor  JCR  2018:  3.102.  Journal  Ranking:  5  -  49,  SOCIAL  SCIENCES  – 



CURRÍCULUM ABREVIADO (CVA) – SHORT CV 
Lea detenidamente las instrucciones disponibles en la web de la convocatoria para rellenar correctamente el CVA 

4 

 

 

MATHEMATICAL METHODS (Q1). 
 
Vasquez-Echeverria, A., Antino, M., Alvarez-Nuñez, L., & Rodriguez-Muñoz, A. (2018). 
Evidence for the reliability and factor solution of the CFCS-14 in Spanish: a multi- method 
validation in Spain and Uruguay. Personality and Individual differences, 1, 171-175. 
Impact factor JCR 2018: 1.997. Journal Ranking: 24 - 63, PSYCHOLOGY, SOCIAL (Q2). 

 
Montes-Maroto, G., Rodríguez-Muñoz, A., Antino, M., & Gil, F. (2017). Mindfulness Beyond the 
Individual: Spillover and Crossover Effects in Working Couples. Mindfulness, 1-10. Impact factor 
JCR 2017: 3.024. Journal Ranking: 29 - 127 PSYCHOLOGY, CLINICAL (Q1) 

 
Rodriguez-Muñoz, A., Antino, M., & Sanz-Vergel, A. (2017). Cross-domain consequences of 
workplace bullying: A multi-source daily diary study. Work and Stress, 1-18. Impact factor JCR 
2017: 3.140. Journal Ranking: 12 - 82, APPLIED PSYCHOLOGY (Q1) 
 
Rodriguez-Muñoz, A., Sanz-Vergel, A., Antino, M., Demeruti, E., &. Bakker, A. (2017). Positive 
experiences at work and daily recovery: Effects on couple’s well-being. Journal of Happiness 
Studies, 1-19. Impact factor JCR 2017: 1.986. Journal Ranking: 43 - 135, PSYCHOLOGY, 
MULTIDISCIPLINARY (Q2) 

Nielsen, K., Antino, M., Sanz-Vergel, A., & Rodriguez-Muñoz, A. (2017). Validating the Job Crafting 
Questionnaire (JCRQ): A multi-method and multi-sample study. Work and Stress 31 (1), 82-99. 
Impact factor JCR 2017: 3.140. Journal Ranking: 12 - 82, APPLIED PSYCHOLOGY (Q1) 

 
León-Pérez, J. M., Antino, M., & León-Rubio, J. M. (2017). Adaptation of the short version of the 
Psychological Capital Questionnaire (PCQ-12) into Spanish. Revista de Psicología Social, 
32(1), 196-213. Impact factor JCR 2017: 0.340. Journal Ranking: 56 - 64, SOCIAL 
PSYCHOLOGY (Q4) 
 
Torres Albero, C., Robles, J. M., De Marco, S., & Antino, M. (2017). Revisión analítica del modelo 
de aceptación de la tecnología. Papers: revista de sociología, 102(1), 0005-27. Impact factor 
SCOPUS 2016: 0.110. Journal Ranking: SOCIOLOGY (Q4). 
 
De Marco, S., Robles, J. M., & Antino, M. (2017). Reasons to Participate: The Role of Political 
Attitudes in Digital Activism. International Review of Social Psychology, 30(1). 
Impact factor JCR 2017: 1.417. Journal Ranking: 37 - 64, SOCIAL PSYCHOLOGY (Q3) 
 
León-Pérez, J. M., Antino, M., & León-Rubio, J. M. (2016). The role of psychological capital 
and intragroup conflict on employees' burnout and quality of service: a multilevel approach. 
Frontiers in psychology, 7. Impact factor JCR 2016: 2.321. Journal Ranking: 33 - 129, 
PSYCHOLOGY, MULTIDISCIPLINARY (Q2) 
 
Blanch, J., Gil, F., Antino, M., & Rodríguez-Muñoz, A. (2016). Modelos de liderazgo positivo: 
marco teórico y líneas de investigación. Papeles del Psicólogo, 37(3). 
Impact factor SCOPUS 2016: 0.222. Journal Ranking: PSYCHOLOGY (Q3) 

 
Robles, J. M., Antino, M., De Marco, S., & Lobera, J. A. (2016). The New Frontier of Digital Inequality. 
The Participatory Divide. Revista Española de Investigaciones Sociológicas, (156). Impact 
factor JCR 2016: 0.731. Journal Ranking: 92 - 143, SOCIOLOGY (Q3). 
 
Blanch, J., Gil, F., Antino, M., & Rodríguez-Muñoz, A. (2016). Positive Leadership 
Models: Theoretical Framework and Research. Papeles del Psicólogo, 37(3), 170-176. 
Impact factor JCR 2022: 0.9. Journal Ranking, General Psychology, (Q2) 

Robles, J. M., Torres-Albero, C., Antino, M., & De Marco, S. (2015). The use of digital 
Social Networks from an analytical sociology perspective. Rationality and Society, 27(4), 
492-512. Impact factor SCOPUS 2015: 1.3 Journal ranking: SOCIOLOGY, (Q3) 

Robles, J.M., Antino, M., De Marco, S., & Torres Albero, C. (2015). The use of digital Social 
Networks from an analytical Sociology perspective. Rationality and Society, 206(2), 322-338. 
Impact factor JCR 2015: 0.758. Journal Ranking: 81 - 142, SOCIOLOGY (Q3). 

 
Meyer, B., Glenz, A., Antino, M., Rico, R., & González-Roma, V. (2014). Faultlines: and Subgroups: a meta 



CURRÍCULUM ABREVIADO (CVA) – SHORT CV 
Lea detenidamente las instrucciones disponibles en la web de la convocatoria para rellenar correctamente el CVA 

5 

 

 

review and measurement guide. Small Group Research, 45(6), 633-670. 
Impact factor JCR 2014: 0.794. Journal Ranking: 130 - 185, MANAGEMENT (Q3), 54 
- 76, PSYCHOLOGY, APPLIED (Q3). Best SGR paper finalist 2014 - 2015 

 
Antino, M., Gil, F., Rodríguez-Muñoz, A., & Borzillo, S. (2014). Evaluating positive leadership: 
pilot study on the psychometric properties of a reduced version of the Positive Leadership 
Assessment Scale. Revista de Psicología Social, 29(3), 1-18. Impact factor JCR 2011: 0.523. 
Journal Ranking: 54 - 59, PSYCHOLOGY, SOCIAL (Q4). 
 
Antino, M., Gil, F., Martí, M., Barrasa, A., & Borzillo, S. (2014). Development and validation of the 
Spanish Version of the Team Climate Inventory: a measurement invariance test. Annals of 
Psychology, 30(2), 598-607. Impact factor JCR 2011: 0.568. Journal Ranking: 84 - 125, 
PSYCHOLOGY, MULTIDISCIPLINARY (Q3). 

 
Ortega, A., Martí, M., Gil, F., Antino, M. y Martínez, M. T. (2014). Rutinidad de tarea, aprendizaje 
y rendimiento en equipos de enfermeras. Revista Mexicana de Psicología, 31 (1), 25-33. Impact 
factor JCR 2014: 0.257. Journal Ranking: 107 - 125, PSYCHOLOGY, 
MULTIDISCIPLINARY (Q4). 

García-Ayala, A., Rodríguez-Muñoz, A., Moreno, Y., Antino, M., & Ayllon, E. (2014). El papel del 
distanciamiento psicológico y de la empatía en la relación entre víctima y agresor en situaciones 
de acoso en el trabajo. Revista de Psicología Social, 29(2), 213-234. 
Impact factor JCR 2011: 0.523. Journal Ranking: 54 - 59, PSYCHOLOGY, SOCIAL (Q4). 

 
De Marco, S., Robles, JM, & Antino, M (2014). Digital skills as a conditioning factor for Digital 
Political Participation. Communications – The European Journal of Communication Research, 
39(1), 43-65. Impact factor JCR 2011: 0.293, Journal Ranking: 59 - 72 (COMMUNICATION). 

García-Ayala, A., Rodríguez-Muñoz, A., Moreno, Y., Antino, M., & Ayllón, E. (2014). The role of 
psychological detachment and empathy in the relationship between target and perpetrator in 
workplace bullying situations/El papel del distanciamiento psicológico y la empatía en la relación 
entre víctima y agresor en situaciones de acoso en el trabajo. Revista de Psicología Social, 29(2), 
213-234.Impact factor JCR 2014: 2.545 Journal ranking: 45 – 66, PSYCHOLOGY, SOCIAL, (Q3) 

Ballesteros, F., Bertina, A., Motos, J., Tejedor, M., Gentil, J., & Antino, M. (2014). Impacto de la 
intervención del Equipo de Apoyo Social Comunitario en el Funcionamiento Psicosocial de las 
Personas con Enfermedad Mental Grave. Clínica Contemporánea, 5, 181-203. 
Impact factor: included in latinindex 

Gil, F., Cantero, FJ., & Antino, M. (2013). Tendencias actuales en el ámbito de las habilidades 
sociales. Apuntes de Psicología, 31(1), 23-32. Impact factor: included in latinindex 
 
Robles, J.M., De Marco, S., & Antino, M. (2013). Consumo de información política y 
participación digital: un análisis empírico sobre cómo influye la información en el uso de blogs 
de contenido sociopolítico. Analise Sociale, 206(2), 322-338. Impact factor: included in latinindex 

 
Robles, J.M., De Marco, S., & Antino, M. (2013). Activating Activists: the links between political 
participation and digital political participation. Information Communication and Society, 
16(6), 856-877 Impact factor JCR 2011: 0.700. Journal Ranking: 38 - 72, COMMUNICATION 
(Q1). 
 
Rico, R., Sánchez-Manzanares, M., Antino, M., & Lau, D. (2012) ‘Bridging team faultlines by 
combining crosscutting and goal structure strategies’. Journal of Applied Psychology, 3 – 73. 
Impact factor JCR 2012: 4.758. Journal Ranking: 5 - 174, MANAGEMENT (Q1), APPLIED 
PSYCHOLOGY (Q1). 
 
Borzillo, S., Straub, T., Y Antino, M. (2012). Communities of Practice: A Hidden Facet of 
Organizational Ambidexterity? Journal of Business Strategy, 33 (6), 22-30. Impact factor Scopus: 
0.195,  Journal  Ranking:  39  -  54,  MANAGEMENT INFORMATION SYSTEM, (Q3) 

 
Ortega, A., Gil, F., Antino, M. y Martínez, M. T. (2011). Clima de innovación y aprendizaje de equipo 
en organizaciones encargadas del cuidado de la salud. Revista Ideas Concyteg, 6(78), 1293-1304 
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Impact factor: included in latinindex 

 
Martí, M., Gil, F., Barrasa, A. y Antino, M. (2010). Leadership in enterpreneurial 
organizations: contexts and motives. Psicothema, 22, 880-886. Impact factor JCR 2010: 1 .239. 
Journal Ranking: 70 - 120, PSYCHOLOGY, MULTIDISCIPLINARY (Q3). 
 
Ortega, A. Gil, F. y Antino, M. (2010). Facilitadores y consecuentes del aprendizaje de equipo: 
apuntes para futuras investigaciones. Revista de Psicología, 1(1), 9-32. 
Impact factor: included in latinindex 
 
 

 

C.2. Projects (original titles, founder, participation and financing) 

Title: Los efectos intra e intersujeto del acoso psicológico en el trabajo: Un análisis multinivel 
y longitudinal en parejas” (PSI2017-83465-P). 

Founder: Ministerio de Economía, Industria y Competitividad. 2018-2021. 
Participation role: Investigador (Investigador principal: Alfredo Rodriguez Muñoz). 
Financiation: 35.332 euros. 
 
Title: Team Faultlines and team learning. 
Founder: Ministerio da Educacao e Ciencia (FCT Portugal). IF - 01372 - 2014. Duration: 
01/04/2015 – 31/03/2018. 
Participation role: Investigador Principal 
Financiation de 25000€ 

Title: Global Leadership and Organizational Behavior (GLOBE). 
Founder: D.D. Eisenhower Leadership Development Program National Science Fundation: 
Division of Social Psychology (Organizational Innovation and Change program). Participation 
role: Investigador (Investigador principal: R. P. House. IP España: Francisco Gil (UCM) 
numero de investigadores (62 países y aproximadamente 200 universidades en todo el 
mundo). 
Duration from 1/01/1993 till actualidad. Mi incorporación fue en 2008. 
 
Title: Impacto de la cultura de seguridad del paciente en la calidad de la atención de los 
servicios de salud. 
Founder: CONACYT (ref. 233147). 

Participation role: Investigador (Investigador principal: IP: Aída Ortega (Univ. San Luís de 
Potosí, México) numero de investigadores 
Financiation: 5.630.000 (Pesos Mexicanos). 
Duration from 01/01/2015 till 31/12/2018 14 

Title: A day in the life of younger and older workers: Organizational factors and events that 
affect well-being and work performance. 
Founder: Ministerio da Educacao e Ciencia (FCT Portugal) EXPL/MHC/PSO/1440/2013. 
Participation role: Investigador contratado IP: Silvia dello Russo (ISCTE-IUL). 
Financiation: 48.000 €. 

Duration from 1/04/2014 till 31/03/2015. 

Title: Influencia de la diversidad y de los procesos grupales en la eficacia de los equipos 
sanitarios. 
Founder: FIS Instituto de Salud Carlos III. Proyecto: PI10/01271. 
Participation role: Investigador contratado (Investigador principal IP: Francisco Gil (UCM) 
Financiation:128.000 €. 
Duration from 1/03/2011 till 28/02/2014. 

Title: Ciudadanía digital y brecha digital Política. Un análisis empírico de las consecuencias 
del uso político de internet. 
Founder: Ministerio de Ciencia e Innovación. 
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Participation role: Investigador IP: José Manuel Robles Morales (UCM). 
Financiation: 65.000 €, 
Duration from 1/03/2011 till 28/02/2014 

Title: Eficacia de los equipos de trabajo en el sistema nacional de salud. FIS Instituto de Salud 
Carlos III. Proyecto: PI041981. 
Participation role: Investigador IP: Francisco Gil (UCM). 
Financiation: 73.000 €. Número de investigadores 5. 
Duration from 1/01/2010 till 31/12/2012 

 
C.3. Other projects 

 
Title: Efectividad de los equipos de trabajo. 
Participation role: Investigador principal. 
Financiation: 2783 €. 
Contrato de colaboración Universidad- Empresa LOU 83 

Empresa contratante: Grupo 5 Gestión y Rehabilitación y Psicosocial, SL. 
Duration from 1/01/2013 till 30/09/2013 

Title: Construcción y validación del instrumento de medida. 
Participation role: Investigador principal. 
Financiation: 2500 €. 
Contrato de colaboración Universidad- Empresa LOU 83 
Empresa contratante: Multiplicity SRL 
Duration from 1/03/2017 till 31/05/2017 

Title: Características psicométricas del instrumento “Multiplicity” 
Participation role: Investigador principal. 
Financiation: 2654 €. 
Contrato de colaboración Universidad- Empresa LOU 83 
Empresa contratante: Multiplicity SRL 
Duration from 1/01/2020 till 30/04/2020 
 

 
C.5. Editorial boards and scientific affiliations 

 
Chief editor: Spanish Journal of Psychology 

Editorial board: 

- Revista internacional de Sociología 

- Cuadernos de Administración 
 

 
C.6. Teaching Experience 

 
Teaching from October 1, 2011 to date: A total of 2281 hours of teaching at the Complutense 
University of Madrid (UCM), of which 874 hours in the Official Masters. In addition, 17.5 hours 
of courses at the UCM for doctoral students. In the Faculty of Psychology of the UCM I have 
taught 5 different subjects in the undergraduate level, 2 of them in English in the bilingual 
group. At the Master level, besides directing a total of 12 TFMs, I have taught 3 different 
subjects in 2 different degrees, the Master in Methodology in Behavioral and Health Sciences 
(inter-university Master of the Universidad Autónoma de Madrid, Universidad Complutense de 
Madrid and UNED) and the inter-faculty Master in Official Statistics and Social and Economic 
Indicators (Master with the European Quality Seal EMOS - European Master in Official 
Statistics). It should be noted that 2 Master's theses have given rise to scientific publications 
of impact (Rebeca Cepas Gonzalez and Manuel Nieto first authors, can be consulted in the list 
of published scientific articles), a third scientific publication of the student Alejandro Diaz 
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Guerra Romero (current doctoral student with FPU scholarship under my direction) is under 
review in the European Journal of Psychological Assessment. 
International teaching: I have taught postgraduate (221 hours) and doctoral (216 hours) 
courses in various national (51 hours total) and international (386 hours) universities 
(University of South Carolina, University of Bordeaux, Skema Bunisess School Paris, 
University of Montpellier, University of Paris Nanterre, Universidad de los Andes Bogota, 
Universidad Javeriana Bogota, Universidad de la Republica de Uruguay). 
Teaching Awards: Finally, it should be noted that I have been awarded the UCM Teaching 
Excellence Award for the 6 years 2016-2022. 


